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SUMMARY OF MATERIAL MODIFICATIONS

This notice is a Summary of Material Modifications (“SMM’) and provides important information
about your benefits under the International Union of Operating Engineers Local 30 Pension
Fund.

December 2025

The Board of Trustees of the IUOE Local 30 Pension Fund is pleased to inform you that we have
elected to increase the benefit accrual rate to 2.0% of total contributions for the years 2025
and 2026. This is an increase from 1.8% for 2025 (note, the rate for 2025 was already increased
from 1.3% to 1.8%, and is now being further increased) and an increase from 1.3% for 2026. This
change applies to Participants who work in Covered Employment on or after January 1, 2025.

As a reminder, the Pension Fund was certified to be in the GREEN ZONE in 2025, the best
financial status a Pension Fund can have under the law, which maintained the Local 30 Pension
Fund’s membership in an elite group of pension funds to remain in the Green Zone in every year
since the law has been in effect. This has been a result of prudent and risk-averse investment
decisions made by the Board of Trustees in consultation with the Fund'’s investment consultant
and other plan professionals. These decisions enabled the Trustees to increase the benefit
accrual rate for 2025 and 2026 for Participants who work in Covered Employment on or after
January 1, 2025.
ACCRUAL RATE INCREASE

For Participants who work in Covered Employment on or after January 1, 2025, the amount of
your Regular Pension is equal to the total of the benefit you earned during each of the following
periods (the increase is noted in bold in the chart below):

Period of Covered Employment Accrual Pension Formula
Rats (Multiply Your Contributions by the Accrual
Rate Percent)

January 1, 2027 and after 1.30% 100% of Contributions x 1.30%, plus
January 1, 2026 — December 31, 2026 2.00% 100% of Contributions x 2.00%, plus
January 1, 2025 — December 31, 2025 | 2.00% 100% of Contributions x 2.00%, plus
January 1, 2016 — December 31, 2024 1.30% 100% of Contributions x 1.30%, plus

July 1, 2009 — December 31, 2015 1.15% 100% of Contributions x 1.15%, plus
January 1, 2008 — June 30, 2009 3.00% 100% of Contributions x 3.00%, plus
January 1, 2006 — December 31, 2007 3.30% 100% of Contributions x 3.30%, plus
March 1, 1991 — December 31, 2005 3.80% 100% of Contributions x 3.80%, plus
The benefit you had earned prior to March 1, 1991 is described in the summary plan description.
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Note that this benefit improvement applies to the year 2025 and 2026 only, as shown in the
chart above. The accrual rate reverts back to 1.3% beginning January 1, 2027.

Example:

If employer contributions to the Pension Fund for your work in the year 2025 amount to $5,000
and in 2026 amount to $6,000, your monthly pension benefit, attributable to the years 2025 and
2026, is $220.00 ($5,000 x 2.00% + $6,000 x 2.00%).

If your employer contributions were the same amount ($5,000 in 2025 and $6,000 in 2026),
without this change your monthly pension benefit accrued in 2025 and 2026 would have been
$168.00 ($5,000 x 1.80% + $6,000 x 1.30%)—$52.00 less per month.

As always, the Board of Trustees remains committed to providing the best possible Pension
benefits and service for all of our members. If you have any questions regarding these benefit
modifications, please contact our Fund Administrator, Darren Turton at (718) 847-8484 Ext: 216.
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This summary of material modifications (“SMM”) is intended to provide you with an easy-to-understand
description of certain changes to the IUOE Local 30 Pension Fund program of benefits (the “Plan”). While
every effort has been made to make this description as complete and as accurate as possible, this SMM,
of course, cannot contain a full restatement of the terms and provisions of the Plan. Except to the extent
that this SMM modifies the Plan, if any conflict should arise between this summary and the Plan, or if any
point is not discussed in this SMM or is only partially discussed, the terms of the Plan will govern in all
cases.

The Board of Trustees (or its duly authorized designee), reserves the right, in its sole and absolute
discretion, to amend, modify or terminate the Plan, or any benefits provided under the Plan, in whole or in
part, at any time and for any reason, in accordance with the applicable amendment procedures established
under the Plan and the Agreement and Declaration of Trust establishing the Plan (the “Trust Agreement”).
The Trust Agreement and the full Plan documents are at the Fund Office and may be inspected by you free
of charge during normal business hours. No individual other than the Board of Trustees (or its duly
authorized designee) has any authority to interpret the Plan documents, make any promises to you about
benefits under the Plan, or to change any provision of the Plan. Only the Board of Trustees (or its duly
authorized designee) has the exclusive right and power, in its sole and absolute discretion, to interpret the
terms of the Plan and decide all matters, legal and/or factual, arising under the Plan.

You should keep this Notice together with your Summary Plan Description at all times. The two
documents should be read together for an accurate depiction of your current health plan benefits.

ERISA Information
Plan Sponsor: Board of Trustees of the International Operating Engineers Union Local 30 Pension Fund

Sponsor’s EIN #:51-6045848  Plan Number: 001 Plan Year: January 1 — December 31
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