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When workers trying to join us came under attack 
at work, we rallied to support them, fought back, 
and won. Even in what turned out to be a volatile 
stock market, we protected and grew our retirement 
and health care funds through smart investments, 
including paying off the new home of Local 30 in 
Whitestone, New york. 

We supported the right candidates in November’s 
elections, including backing the governors of 
Connecticut and New york who we are working with 
to secure good union jobs for Local 30 members. We 
continued to prioritize training by establishing new 
courses for our members to sharpen their skills and 
meet technological demands in our industries. In 
2018, we built a stronger union and nothing will stop 
us from getting even stronger this year. 

November’s elections proved to be critical nationally, 
but were equally pivotal for us in our jurisdiction. 
The governor’s race in Connecticut was going to 
determine the fate of Right-to-Work legislation in 
that state. We supported Ned Lamont, now Governor 
Lamont, because he committed to us that he 
would reject Right-to-Work legislation that would 
ultimately hurt Local 30 members and all union 
workers. We also supported Julie Kushner, a former 
union leader and friend of Local 30 who spoke at 
our Connecticut meeting in October to shore up 
union support in the Senate. She won her race and 
thanked Local 30 personally for our commitment to 
her campaign. 

In New york, we supported Governor Cuomo’s 
successful re-election campaign because he has 
proven to be on our side on the issues that are 
important to our Local, the IUOE, and all union 
members in New york. We also supported winning 

candidates for Congress, the New york State Senate, 
and the office of New york State Attorney General. 

Our union will back candidates, regardless of party, 
who will stand with us in our fight to establish 
and protect family-sustaining careers for Local 
30 members. While all of us have our individual 
core beliefs or ideologies, what we share and 
what is most important to me is that our union is 
respected and our voice heard. That’s what we want 
from candidates who ask us for our support and if 
they get it, that’s what we expect. We will hold our 
political system accountable to working people and 
to our union. 

Two hundred Local 30 shop stewards attended 
our annual Shop Steward Seminar in October. The 
seminar focuses on the issues that are important to 
every Local 30 member, including training, benefits, 
organizing, and representation. I was a shop steward 
and understand how important this role is in our 
union. I am committed to protecting every Local 30 
member in every shop, and that means supporting 
our stewards who are on the front lines defending 
our contracts and our members at work. 

It was great to see so many Local 30 members in 
December at our regional meetings in Connecticut, 
Westchester, Long Island, and at our general 
membership meeting in Whitestone. Two of the most 
important events during the holidays are our Retiree 
Christmas Party and our Kids Christmas Party that 
were held on back-to-back days. These two events 
exemplify what our union means for all of us. 

In every contract negotiation we demand a dignified 
retirement for Local 30 members and fight for it if 
we have to. Our retirees have given their youth and 

wiLLiaM Lynn



On October 22, two hundred IUOE Local 30 shop stewards met at 
the union hall in Whitestone for the annual Shop Steward Seminar. 
Stewards who attended came from jobsites in New york and 
Connecticut, and from every type of facility, including commercial, 
residential, gaming, power generation, higher education, and retail 
in both the private and public sectors. 

The seminar focuses on bringing stewards together to discuss 
each other’s experiences, learn the latest information from Local 
30’s Benefits Fund, get updated on organizing campaigns, learn 
about training programs, and the ins and outs of grievances. IUOE 
Local 30 Business Manager William Lynn opened the seminar by 
thanking all of the stewards for their tireless work on behalf of all 
our jobsites and said, “We are strong because we stick together and 
have each other’s backs out there. Our Local is growing because 
we’re all committed to organizing. Our stewards are on the front 
lines, but this entire Local is behind you and ready to defend you.”

A noticeable difference from the last few years has been how 
many new stewards are attending the seminar. Local 30 has grown 
significantly through organizing and has reached first contracts 
at new jobsites. Each organizing campaign has led to new shop 
stewards who are eager to be part of the seminar. This year, for 
example, the new stewards from the recently organized Towantic 
Energy Center participated in the seminar a few weeks after their 
first contract was completed. 

Recognizing the work of the Local’s stewards and supporting 
continued training has been a priority for Business Manager Lynn 
since taking office. As a result, participation at the seminar has 
more than doubled in the last several years from fewer than 100 
stewards to now 200. 

As part of his opening remarks, Business Manager Lynn stated, “I 
was a shop steward and understand the challenges you face at 
every shop. I want you to know that we recognize your commitment 
and dedication to this Local and we count on you to continue 
to protect Local 30 members. I support you and will continue to 
support you in every grievance and contract negotiation. We all 
will.”

200 IUOE 
LOcaL 30 shOp 

stEwards

SEmINaR
attend

their talent to our industry and our union and they deserve to retire 
with security. Even when our working days are over, our union will 
be with us. I can’t remember seeing so many kids and young families 
running around our Kids Christmas Party as were there in December. 
The line to meet Santa was seemingly endless and as I looked at all 
the kids waiting in line, it struck me that they stand on the foundation 
built by our retirees. That’s why it is our responsibility to continue to 
build, strengthen, and secure that foundation for generations to come. 
Whether it’s the beginning of our careers, the middle or the end – our 
union is with us. That’s what we’ve built together. 

I want to wish the Local 30 family a Happy New year. It’s a privilege 
and an honor to be your Business Manager every day. 
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The engineering and maintenance workers at PS1 MoMA 
in Long Island City, an affiliate of MoMA in Manhattan 
and a prominent institution on the scene, were working 
without any protections or standard wages and benefits 
in 2015. They all performed similar tasks as their co-
workers across the river, but for much less and, more 
importantly, with no union to support them. IUOE Local 
30 representatives started an organizing campaign 
at PS1 MoMA in 2015 to raise the standards at the 
museum and bring them into the same union as their co-
workers in Manhattan. The first contract raised wages 
significantly, introduced a grievance process, and finally 
fair work rules for union members at PS1. 

SaMe woRK. SaMe Pay!
IS HOW WE WINTHIS

In the fall, Local 30 representatives started bargaining for the second contract at PS1, except this time the demand was parity with Local 30 members 
at MoMA in Manhattan. As negotiations grew more and more contentious with PS1 management, Local 30 members at MoMA mobilized in solidarity by 
signing a petition and delivering it to MoMA leadership. Pressure on PS1 was growing when on Sunday, November 18, IUOE Local 30 Business Manager 
William Lynn led Local 30 members in a rally to support their brothers and sisters in their contract demands for equal working conditions. 

The museum of modern art in manhattan 
is powered and maintained by Local 30 

members. The engineering, maintenance, 
and installation workers at one of the 
world’s premier museums work under 

a strong Local 30 contract. Local 30 
has agreements at other museums in 

New York City, including the Whitney in 
downtown manhattan and the museum 

of moving Image in Queens. These 
institutions are part of the fabric of New 
York City’s culture and the international 

art scene, so too then are the workers who 
make these institutions what they are. 

More than 75 Local 30 members and the 20-foot union 
rat greeted art lovers as they walked into the museum. 
The bullhorn was on blast with chants like “same work, 
same pay” and “who are we? Local 30!” Artists who were 
showing exhibitions that day, surprised to see a protest 
outside of the museum, approached Business Manager 
Lynn to get more information about the source of the 
disruption. Once they were made aware of the issue, 
they invited Lynn and the PS1 shop steward to speak to 
their audience inside the museum in a powerful show of 
community and solidarity. At both art exhibitions that 
day, Lynn delivered the message that Local 30 members 
were there to give — “Local 30 is demanding respect for 
PS1 workers and we’re here to get it.”  

Art magazines were quick to pick up the protest, as 
several well-respected art publications wrote about 
PS1 and MoMA’s unequal policies for workers. A few 
days after the protest, the New york Times, known for 
a robust arts section, published an article about the 
fight for parity at PS1 and Local 30’s demonstration. 
Negotiations continue with PS1 management at the 
time of this publication and we have committed to more 
demonstrations and actions if necessary.



SaMe woRK. SaMe Pay!
IS HOW WE WIN

On November 29, Fairfield University Workers 
United, a coalition of unions at the University in 
Connecticut that includes Local 30, organized 
a Teach-In at the Student Center. The protest 
focused on challenging the University to hold true 
to the Jesuit principle of Cura Personalis (care for 
the entire person) with respect to workers on their 
campus. 

The construction boom at the University has 
added new buildings that have greatly increased 
the square footage needed to be maintained by 
the Local 30’s engineering crew on campus. The 
administration’s investments in development, 

however, have not been met with an equal investment of staff or 
benefits. Health care costs, for example, have increased for all 
workers and hiring has not kept up with demand. 

Students, local labor leaders, faculty, workers, and more than 50 Local 
30 members attended the Teach-In. Adjunct professors highlighted 
the increased workloads and a lack of job security for part-time 
faculty. Full-time faculty spoke about the need for better health care 
as a moral responsibility. Students spoke about the plight of janitorial 
workers who are overworked and face unfair discipline by their 
managers. Local 30 engineers addressed the lack of hiring in their 
department and rising health care costs. 

IUOE Local 30 Business Manager William Lynn spoke about the need 
for the University to adhere to their principles and meet the needs of 
all workers at Fairfield University. He said that students and unions 
will continue to hold the administration responsible and demand fair 
treatment. 

Addressing the work of the engineering department directly in his 
remarks, Lynn said, “Our members here at Fairfield University have 
done incredible work maintaining the campus during the construction 
boom. Many of them have spent their careers making sure that the 
needs of students, faculty, and staff are met here at Fairfield. We are 
committed to making sure the administration meets the needs of 
Local 30 members, too.”

Teach-in aT FaiRFieLd UniveRSiTy
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The 16 operations and maintenance workers at 
the plant have dedicated countless hours of the 
last year or so to making sure that ownership’s 
promises were kept. As anyone who has ever 
been part of a power generation start up knows, 
the first few years are critical to making sure 
that the plant operates smoothly and safely. 
There’s more than just megawatts on the line 
every day, there are safety and environmental 
concerns that operators focus on to ensure the 
community is safe. The workers at Valley Energy 
help ownership meet their promises to the 
community. In the fall of 2018, these workers 
challenged owners to honor the commitment 
they  made to them — create good jobs. 

Between shifts, the operations and 
maintenance workers at Valley Energy stopped 
by a local QuickChek to meet with Local 30 
representatives about unionizing their plant. 
They were fed up with unmet promises at work 
and were dismayed that their suggestions or 
complaints were routinely dismissed. As one 
worker said, they weren’t being taken seriously 
and they deserved better than that, that’s why 
they were joining Local 30. 

The crew demanded union recognition in early 
November by filing a petition at the National 
Labor Relations Board. Management responded 
by hiring a well-known union busting law firm 
out of Washington D.C. to apply pressure on the 
workers in order to delay or stop their efforts to 
join Local 30. Management, for example, 
scheduled mandatory meetings where they 
pushed their own workers to vote against the 
union in an election. The high-priced law firm 
also filed objections to the election at the Board 
in an attempt to drag the process out while they 
pressured the workers. Local 30 representatives 
have seen this strategy many times before and 
were ready with a response. 

In the midst of an NLRB battle and mandatory 
captive audience meetings at the plant, IUOE 
Local 30 Business Manager William Lynn met 
with the workers at an off-the-grid diner in 
Middletown. He assured them that the union 
was committed to their fight to join us and 
that while management wasn’t keeping their 
promises, Local 30 would. As the meeting was 
ending, Business Manager Lynn said to the 
workers around the table, “If management has 
to choose between their family or your family, 
they will always choose their family. We will 
always choose your family, that’s what it means 
to join Local 30 and vote ‘yes’ in this election.”

Keeping his promise to the workers that night 
at the diner, Business Manager Lynn called for 
a rally at the plant in Middletown. Three days 
before the election, on a cold night in upstate 
New york, more than 100 Local 30 members 
stood outside of the plant to support the workers 
coming in and leaving their shifts. A 10-foot 
banner urged the workers to vote for the union 
and anyone that was entering the facility was 
greeted with a “we say vote yes!” chant. With 
the bullhorn blaring and members consistently 
chanting for an hour, the day-shift workers 
began to leave the plant, but instead of going 
home after a long day, they pulled their cars 
over and joined the demonstration. One of the 
workers, Vic, grabbed the bullhorn and thanked 
Local 30 members for their solidarity that night. 
He told them that although management was 
fighting them, they would stick to the union. 

The election was held over two days later that 
week. On Friday night, November 30, at 6:30 
p.m., the Board agent dumped the ballot box on 
a table in the conference room at the plant and 
started the tally. In the room were management, 
their attorneys, Local 30 representatives, and 
workers. Management’s campaign to intimidate 
the workers failed, as more than 85% of them 
voted to join IUOE Local 30. 

After the vote Lynn said, “When employers 
choose to fight our Local at the bargaining table 
or in an organizing campaign, it’s the wrong 
choice. They may own the facilities and have 
high-powered law firms on their side, but we 
have our union. When it comes down to it, we 
show up and will outlast them in any struggle. I 
choose us every time. This is how we win.”   

PoweRing  
The Union aT 

The PoweR 
PLanT

The owners of the CPV Valley Energy  

Center, a recently-built power plant in 

middletown, NY, promised the surrounding 

communities that their clean energy plant 

would run safely, efficiently, would provide 

affordable power to the surrounding 

neighborhoods, and would also create good 

jobs for workers. These promises were made 

in order to quell community opposition to the 

680mW plant and to prove that ownership 

was committed to being good neighbors. 



in MeMoRiaM 
SePT-nov 2018
PRIVaTE

Cornelius Keating . . . . . . . Retired . . . . . . . . . . 09/21/18

Donald Verteramo  . . . . . . Retired . . . . . . . . . . 09/23/18

Charles Gillian  . . . . . . . . . Retired . . . . . . . . . . 10/05/18 

Henry Demling, Jr.  . . . . . . Retired . . . . . . . . . . 10/20/18

caLendaR of events

The Local 30 Union Hall operates on the following schedule:

Business Hours Monday-Friday, 7:30 a.m. - 4:00 p.m.   l   Receptionist on duty from 7:30 a.m. - 5:00 p.m.

Local 30 now accepts credit cards as payment for any event. you can pay in advance  
by calling the office at 718.847.8484 x 208

GENERaL mEmBERShIP mEETINGS

Tuesday, February 12, 2019 @ 6:00 p.m. 
Tuesday, March 12, 2019 @ 6:00 p.m. 
Tuesday, April 9, 2019 @ 6:00 p.m.

IUOE LOCaL 30 UNION haLL 
16-16 Whitestone Expressway 
Whitestone, Ny 11357

CONNECTICUT REGIONaL mEETINGS

Monday, February 4, 2019 @ 5:00 p.m.

DaNBURY IRISh CULTURaL CENTER 
6 Lake Avenue 
Danbury, CT 06810

WESTChESTER REGIONaL mEETINGS

Thursday, February 7, 2019 @ 5:00 p.m.

amERICaN LEGION POST 90 
189 Prospect Avenue 
Mamaroneck, Ny 10543

119Th aNNUaL DINNER DaNCE

Friday, April 12, 2019 @ 7:00 p.m.

GRaND hYaTT NYC 
109 East 42nd Street 
New york, Ny 10017

LONG ISLaND REGIONaL mEETINGS

Wednesday, February 13, 2019 @ 6:00 p.m.

IUOE LOCaL 138 
137 Gazza Blvd. 
Farmingdale, Ny 11735

Michael McLaughlin . . . . . Retired . . . . . . . . . . 11/04/18

Nicholas Papalambro . . . . Retired . . . . . . . . . . 11/18/18

Constantinos Vlahos  . . . . Retired . . . . . . . . . . 11/24/18

Robert Olmsted . . . . . . . . . Retired . . . . . . . . . . 11/28/18

Robert Rosa . . . . . . . . . . . . Retired . . . . . . . . . . 11/28/18

Union haLL  
BUSineSS hoURS:
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2018BiKe RUn

UniTed we Ride in aLL SeaSonS
On an otherwise quiet Saturday morning in Whitestone, Ny, dozens of bikes 
rolled through the neighborhood on their way to the Local 30 union hall for the 
start of Local 30’s Fall Bike Run. By mid-morning the parking lot at the hall was 
a showcase of motorcycles and to some, that’s the way it should look every day. 

Local 30 members from all over the area suited up, gassed up, and revved up in 
the early hours of October 20th to attend the run. Once at the hall, members had 
coffee and donuts before rolling out. From Whitestone, the long line of Local 30 
riders headed toward New Fairfield, CT, where they met at a local restaurant, The 
440 Line, for lunch and laughs. Sometime around mid afternoon, New Fairfield 
residents heard the roar of Local 30’s riders through their usually tranquil streets 
on their way to destinations unknown. 

This marks the second Local 30 bike run of the year. Every late spring, Local 30 
President Robert Moccio who leads the bike runs, organizes an outing for all of 
the Local’s riders. 

This is the first year in recent memory that a second run was organized due to 
the popularity of the spring run. IUOE Local 30 Business Manager William Lynn 
spoke to the crew before they rolled out and said, “Be safe out there, and let them 
know who we are.”



President Robert Moccio called for a Special 
Order of Business at November 13th’s and 
January 8th’s general membership meetings 
in Whitestone, Ny. Business Manager Lynn 
announced that he was re-establishing 
an important ceremony at Local 30 — 
Membership Recognition. 

At November’s meeting, Lynn honored Local 
30 members who have dedicated 50, 45, and 
40 years of service to the union. At January’s 
meeting, Lynn recognized the service of 
members who have devoted 35 years to our 
Local.  

Members who attended the ceremony 
were called, one by one, by Recording 
Corresponding Secretary Brendan McPartland 
to stand in front of the membership and 
receive their pin from President Bob Moccio. 
Each name called was greeted with applause 
from Local 30 members at the meeting, all 
recognizing that a lifetime of service was 
being celebrated. After the last name was 
called and applauded, all of the members 
receiving their pins got together for a group 
picture with Business Manager Lynn and 
President Moccio. It’s not an understatement 
to say that the picture was a once-in-a-
generation photograph. 

Business Manager Lynn has prioritized 
organizing events that honor the contributions 
of members and retirees. Attendance at 
the Retiree Luncheon in December had its 

iUoe LocaL 30 Re-eSTaBLiSheS 
MeMBeR RecogniTion ceReMonieS  
aT Union MeeTingS

largest turnout of members and their families, for example, and bringing back the Membership 
Recognition Ceremony to union meetings is another way that he has honored the work and 
dedication of Local 30 members. 

Lynn said, “We have achieved great things in this union together. We have raised the standards 
of engineers to levels they’ve never been before by making the workplace safer, raising wages 
that set the bar in the industry, establishing benefits that keep us and our families healthy, and 
creating hope for our future through strong retirement plans. All of this took more than just 
mastering our trade, although we’ve done that; it took sacrifice and fighting for each other over 
decades on picket lines and at bargaining tables. Local 30 members who took on those fights 
many decades ago are part of our legacy and deserve to be celebrated. We know that reaching 
new heights will take the same fight from us and we are committed to doing it not just for us, but 
for the generations of engineers to come.”

Pictured at top and bottom are those 
members honored at each of the two 
recognition ceremonies. At left, the special 
pins given to the honorees for their 
dedication and commitment to the union.



LocaL 30 
Page 10

Local 30 
hOLIday 

mEEtIngs

The holidays are a good time of year to spend 
time with family, friends, and your union. IUOE 
Local 30’s December calendar was full of holiday 
meetings and events to make sure members have an 
opportunity to spend time with their union family. 
Regional meetings took place in Connecticut, 
Westchester, Long Island, and of course the general 
membership meeting in Whitestone. Each meeting 
was followed by sandwiches, drinks, shop stories 
,and good wishes for a happy New year. 

LaRgeST gaTheRing oF LocaL 30  

ReTiReeS aT oUR hoLiday PaRTy

On December 7, 2018, Local 30 held the annual 
Retiree Luncheon at the union hall in Whitestone, 
Ny. More than 120 retirees attended the party, the 
most in the history of the event. Retirees enjoyed 
lunch and gathered around to talk about their 
days on the job and their days since. IUOE Local 
30 Business Manager William Lynn greeted each 



retiree and said, “This is the largest turnout of retirees 
we have seen at our holiday party. To me, this means 
that our union is meeting one of the most important 
goals we have, which is to ensure that our members have 
an opportunity to retire with dignity and security. Every 
contract we negotiate, every organizing campaign we 
launch, I’m committed to fighting for a secure retirement 
for our members because a lifetime of work deserves 
nothing less than that. The union you helped build was 
there for you when you were on the job, and I’m dedicated 
to making sure it’s there for you after your working days 
are over. Thank you for all you’ve done to build this union.”

LocaL 30 KidS hoLiday PaRTy JaM PacKed

On December 8, 2018, Local 30 held the annual Kids 
Christmas Party at the union hall in Whitestone. Hundreds 
of members and their families were there to play games, 
have lunch, run around the hall, and of course see Santa 
before his big day. The games included a football toss 
and basketball free throw challenge and there were face 
painters as well as a balloon artist. The highlight of the 
day, as always, was the family picture with Santa who 
says, over and over again, that IUOE Local 30 is always 
on his “nice list.”

Business Manager Lynn says every year that this is his 
favorite Local 30 event and continued, “There is no better 
sight than kids running around our hall. It’s great to see 
the future of our union here today.”    
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Local 30 members have generously supported 
the work of the Lexiebean Foundation for several 
years. The Foundation is a local charitable 
organization that supports families fighting 
childhood cancer by providing toys during 
the holiday season and financial assistance 
all year round. The costs of treatment, even 
with insurance, can be overwhelming and 
the Foundation works closely with families to 
help them meet financial demands while their 
children are in treatment. 

This year Local 30 members donated lots of toys 
and more than $9,500 in gift cards to Lexiebean. 
Donations were collected at each of the union’s 
regional meetings during December. 

Melissa, one of recipients of the Lexiebean 
Foundation and now an ambassador for the 
organization, and her son Chase attended the 
December meeting in Whitestone. She shared her story of losing her son Tanner to cancer and how critical the Lexiebean Foundation’s 
financial and emotional support was for her and her family. 

In honor of her son Tanner, the Foundation established the Tanner High Five Award. IUOE Local 30 Business Manager William Lynn was 
honored with that award by the Lexiebean Foundation last year and accepted it on behalf of every Local 30 member. 

“This union is and will always be part of the communities we live and work in. We are honored to continue our support of the Lexiebean 
Foundation because of the inspiring work the Foundation does every day,” Lynn said.

To learn more about the Lexiebean Foundation, go to www.lexiebeanfoundation.org 

IUOE LOcaL 30  SUppOrtS 
The LexieBean FoUndaTion

iuoelocal30

@iuoelocal30

@iuoelocal30

www.iuoelocal30.org

IUOE Local 30 is on SOCIAL
MEDIA



LocaL 30 
Page 14

inTeRnaTionaL Union oF oPeRaTing engineeRS LocaL 30

119th Annual Dinner Dance

Platinum Page . . $600

Gold Page . . . . . $500

Full Page . . . . . . $400

half Page  . . . . . $300

The gRand hyaTT
109 East 42nd St. New York, NY

Cocktail hour: 7:00 p.m.

Dinner: 8:00 p.m.

Tickets:  $180

Friday, April 12, 2019

Business Manager William M. Lynn
& President Robert A. Moccio

Cordially Invite You to Attend an Evening of Cocktails, Dinner & Dancing

Please make all checks payable to “Engineers’ 
Charitable Trust” 

All Proceeds will benefit Engineers’ Charitable Trust. 
The Engineers’ Charitable Trust is a 501c3 Charity.

Journal ads must be camera ready, 
pdf files preferred, and submitted by 
march 22, 2019, in person, or email 
ads to:  
dinnerdance@iuoelocal30.org

RSVP: monday, march 29, 2019

Business Manager William M. Lynn
& President Robert A. Moccio
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WE THINK SO.
IS A LOW-RATE IN YOUR CARDS?

3.99%APR*
No Annual fee

• On purchases and balance transfers
• For qualified applicants

HOME LOANS  
T O  G E T  Y O U 

IN THE FRONT DOOR.

Rates as Low as

4.25%APR*

No Fee Fixed-Rate Mortgages

Local
30

LOANS 
Residential Mortgages  |  Commercial Mortgages  |  Credit Card and Personal  

CUSTOMER SERVICES
ATM Debit Card  |  Direct Deposit/Payroll Deduction  |  Gift Cards  |  Mobile Banking   |  Online Banking  | 
Allpoint Surcharge-Free ATM Network  |  Remote Deposit  |  Wire Transfers

LOCAL 30 MEMBERS
At Northeastern Operating Engineers FCU our members always come first. From personal checking and 
savings accounts, to residential and commercial mortgages, we take great pride in tailoring our financial 
products and services to the unique needs of our members. So when you’re looking for a financial institution 
that values service and trust over all else, look no further than Northeastern Operating Engineers FCU.

W E  P U T  M E M B E R S  F I R S T !

Contact Your Customer Service Representative.

Business Manager William M. Lynn
& President Robert A. Moccio
Business Manager William M. Lynn
& President Robert A. Moccio
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Fifth graders at the Harry T. Stewart Senior School for Engineering, Architecture and the Arts, 
a magnet school in Queens, Ny, were treated to a special lesson in engineering by IUOE Local 
30 Apprenticeship and Training Director Patrick Lynn on November 27, 2018. The elementary 
school focuses its curriculum on subjects like performing arts, science, architecture, and 
engineering as a way to teach students how to solve real-world problems through innovation. 

Director Lynn spoke to the students about the history of the trade, one that not only gave 
rise to an industry, but also to the union. He went on to talk about the fundamentals of 
HVAC principles, the tools associated with engineering, the types of facilities that Local 30 
members maintain, and the skills necessary to become an operating engineer. He asked some 
of the students to participate in his presentation that created an entertaining and educational 
experience for the class. 

Local 30’s apprenticeship and training program is the only New york State Department of Labor 
certified program in stationary engineering. It is viewed as the standard-setting curriculum in 
the field and produces the best trained engineers in the industry. The students at Harry T. 
Stewart School already started their training at the assembly in November and years from now 
may have a Local 30 union card in their pockets. 
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